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Overview 
Bishop Gore School is a diverse and inclusive school where the well-being of pupils and staff is at 
the heart of its work. Leaders are united in their determination to keep everyone safe and to help 
all pupils, whatever their background, to succeed. 

Strong working relationships between teachers and pupils underpin effective teaching and learning 
at Bishop Gore School. There is a purposeful focus on developing the quality of teaching across the 
curriculum. In general, teachers use a variety of appropriate teaching methods to ensure that many 
pupils make secure progress. For example, they explain new concepts clearly and check how well 
pupils have understood them using a variety of assessment approaches before moving on with the 
learning. Where teaching is particularly effective, teachers plan engaging activities that develop 
pupils’ subject knowledge and skills well. However, where teaching is less successful, teachers’ 
expectations are too low, or they provide pupils with too much support, which hinders their ability 
to become independent learners. 

The school’s curriculum meets the needs of nearly all pupils who have access to a wide range of 
courses. Its curriculum reflects the diverse nature of the school. The school has made good 
progress in implementing Curriculum for Wales, focusing on skills and subject knowledge. This 
includes providing learning experiences that match the needs and aspirations of pupils. There are 
numerous opportunities for pupils to participate in extra-curricular activities, especially within the 
performing arts. 

The headteacher is clear about the direction she wants to take the school and this vision is 
understood and shared by all staff. Self-evaluation and planning for improvement arrangements 
focus securely on this aim. A wide array of professional learning opportunities support staff to meet 
the school’s strategic priorities. The school has made progress in changing approaches to teaching 
and learning. Staff work collaboratively and enthusiastically to improve their practice. However, 
self-evaluation does not always identify precisely enough what needs to be developed. This means 
that improvements have not been swift enough in a few areas.  
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Recommendations 

R1 Ensure that teaching provides a sufficiently high level of challenge for all pupils 

R2 Refine self-evaluation so that it focuses on the impact of actions to precisely 
identify any aspects of teaching and learning that need improvement 

What happens next 
The school will draw up an action plan to address the recommendations from the inspection. 
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School context 
Name of provider Bishop Gore School 

Local authority City and County of Swansea 

Language of the provider English 

Type of school Secondary 

Number of pupils on roll 1262 

Pupils of statutory school age 1081 

Number in sixth form 181 

Percentage of pupils eligible for free school 
meals over a three-year average (The 
national percentage of pupils eligible for free 
school meals over a three-year average in 
Secondary is 20.2%) 

25.3% 

Percentage of pupils identified as having 
additional learning needs (a) (The national 
percentage of pupils identified as having an 
additional learning need in Secondary is 
17.8%) 

20.8% 

Percentage of pupils who speak Welsh at 
home 

0.8% 

Percentage of pupils with English as an 
additional language 

11.5% 

Date of headteacher appointment 01/09/2017 

Date of previous Estyn inspection (if 
applicable) 

19/04/2015 

Start date of inspection 24/04/2023 

The school is a lead school for initial teacher education. 

There is a specialist teaching facility on site that is maintained by the local authority.  

© Crown Copyright 2023:  This report may be re used free of charge in any format or medium 
provided that it is re used accurately and not used in a misleading context.  The material must be 
acknowledged as Crown copyright and the title of the report specified. 

Publication date:  29/06/2023 

Please note that the photographs displayed may not be of the school that is the subject of this 
report. 
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