
 
 
25 July 2018 
 
Dear  
 
I am writing in response to your request under the Freedom of Information Act (FOIA) to be 
provided with information on the following: 
 
1. The top three salaries in your organisation, along with the positions held; and 
 
2. The top three salaries in 2016/17 and 2017/18. 
 
Under FOIA, Estyn is required to: 
 
(i) confirm or deny whether it holds the information of the description specified in the request 
(ii) communicate the information requested to the applicant 
 
In response to your queries, I attach the remuneration information from the Annual Report 
and Accounts, shortly to be published on our website, providing salary information on our 
three highest paid members of staff, for both 2016-2017 and 2017-2018.  There has been no 
change to pay shown for the 2017-2018 financial year. 
 
I hope that this information is helpful to you.  
 
If you are not satisfied with the response Estyn has made regarding your request for 
information, you are entitled to request that we review the matter. Your request for a review 
should be addressed to the Feedback and Complaints Manager, and receive no later than 
20 working days after the date of this communication. 
 
If you are still not satisfied, you also have a right to complain to the Information 
Commissioner, who can be contacted at: 
 
Information Commissioner’s Office 
Wycliffe House, Water Lane 
Wilmslow 
Cheshire 
SK9 5AF 
Tel: 01625 545 745 
Fax: 01624 524510 
Email: enquiries@ico.gsi.gov.uk 
 
Yours sincerely 
 
 
Robert Gairey 
Swyddog Arweiniol Cyhoeddiadau / Lead Officer: Publications 
 
Estyn 

mailto:enquiries@ico.gsi.gov.uk


Arolygiaeth Ei Mawrhydi Dros Addysg A Hyfforddiant yng Nghymru Her Majesty's 
Inspectorate For Education and Training in Wales 
 
Cyfeiriad: Llys Angor, Heol Keen, Caerdydd, CF24 5JW 
Address: Anchor Court, Keen Road, Cardiff, CF24 5JW Ffôn Estyn/Estyn Phone: 02920 
446309 
E-bost/E-mail:  robert.gairey@estyn.gov.wales 
 
Gwefan/Website:  www.estyn.llyw.cymru / www.estyn.gov.wales Mae Estyn yn croesawu 
gohebiaeth yn Gymraeg a Saesneg. Bydd gohebiaeth a dderbynnir yn y naill iaith neu’r llall 
yn cael yr un flaenoriaeth. 
Estyn welcomes correspondence in both English and Welsh. Correspondence received in 
either language will be given equal priority. 
 
 
Dilynwch @EstynAEM  / Follow @EstynHMI 
 
 
 

mailto:robert.gairey@estyn.gov.wales
http://www.estyn.llyw.cymru/
http://www.estyn.gov.wales/


Remuneration (including salary), benefits and pension entitlements  

The following sections provide details of the remuneration and pension interests of 
the most senior officials (i.e. Board members) of Estyn. 

Salary 

‘Salary’ includes gross salary; overtime; reserved rights to London weighting or 
London allowances; recruitment and retention allowances; private office allowances 
and any other allowance to the extent that it is subject to UK taxation.  This report is 
based on accrued payments made by Estyn and thus recorded in these accounts.   

Benefits in kind   

The monetary value of benefits in kind covers any benefits provided by Estyn and 
treated by HM Revenue and Customs as a taxable emolument.   

 

                                                           
1 Audited 
2 The value of pension benefits accrued during the year is calculated as (the real increase in pension 

x 20) + (the real increase in any lump sum) – (contributions made by the individual) 

 

Remuneration (salary, benefits in kind and pensions) 1 
 

 
Officials 

 

 

2017-2018 2016-2017 

 
 
 
 

Salary 
 

£000’s 

 
 

Non- 
Consolidated 
Performance 

Pay 
£000’s 

 
 

Benefits 
in kind 

(to 
nearest 
£100) 

 
 

Pension 
benefits 

to 
nearest 
£1,0002 

Total 
£000’s 

 
 
 
 
 

Salary 
£000’s 

 
 

Non- 
Consolidated 
Performance 

Pay 
£000’s 

 
 

Benefits 
in kind 

(to 
nearest 
£100) 

Pension 
benefits 

to 
nearest 
£1,000 

Total  
£000’s 

Meilyr 
Rowlands 
Her 
Majesty’s 
Chief 
Inspector of 
Education & 
Training in 
Wales  
 

110-
115 

- - 15 125-130 
110-
115 

- - 72 180-185 

Simon Brown 
Strategic 
Director 

80-85 - - 3 80-85 75-80 - - 

 
12 90-95 

Claire Morgan 
Strategic 
Director 

80-85 - - 32 110-115 75-80 - - 31 
105-
110 

Band of Highest 
Paid Director’s 
Total Salary 

110-115 110-115 

Median total £66,650 £63,350 

Ratio using 
the mid- point 
of salary band 

1.69 1.78 

Range of staff 
remuneration 

£19,350 - £112,475 £17,200 - £110,000 


